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BRCTION-A (10X 1=10)

Answer ALY the questions;
§. Whiar s micant by Personne) Management?
2. Wit say twn apennive functions of Personnel Management.
1, Whiat do gon mean by Job Apalysis?

A Capye any 1o iternal sources of Recruitment.,

5. What do o eean by Performance Appraisal?
G, Weite i fiw vords anout Ranking Methods.

7. Define: Industeial Relation

#. List out the ways of solving the Grievances,
Y, What 14 mesnt by Vactory?

10, St with whom an Employer has Disputes,
SECTION-B (5X4=20)

snswer any VIVE, questions:
I1, 1% Personnel Management a Profession? Discuss.
19, What are the factors that determine the Recruitment? Explain.
1%, Pring out the zdvantages of Performance Appraisal.
(4. Why does Trade Union Require?
15, Hewr does Industria) Dispute Arise? Explain.
16, Diseuss about the Personnel Policies in an Organisation.
17, Fauplain the steps involved in Manpower Planning,
1%, Wiite about the Pros and Cons of Incentives.
SECTION-C (3X15=45)

wwer any THREF questiong:
19, Fnumerate the various functions of Personnel Management.

Fuplain in detzil the various methods of Training provided to Employees.

20),
91 Deseribe the eriteria for Promotion, Demotion and Transfer.

s

L Distnss
iting out the Role of Government ip establishing the Good Industrial Relations.

shout the Guidelines of Successful Collective Bargaining.
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